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Brief Description:  Addressing employer notification upon commercial driver's license 

suspension.

Sponsors:  Representatives Hurst and Dahlquist.

Brief Summary of Bill

� Establishes a system through which employers can choose to receive notification 
regarding any suspension, revocation, or cancellation of an employee's commercial 
driver's license.

Hearing Date:  1/22/13

Staff:  Andrew Russell (786-7143).

Background: 

A commercial driver's license is required in order to operate a commercial motor vehicle in 
Washington.  Operating a commercial motor vehicle without the appropriate license is a gross 
misdemeanor.  State law provides several classes of licenses, endorsements, and restrictions.  The 
necessary class and endorsement depends upon the weight of the vehicle, number of trailers, 
whether the vehicle will carry hazardous materials, the design of the vehicle, and whether it will 
carry passengers.

A person is disqualified from driving a commercial vehicle for, among other things, driving 
under the influence, committing a serious traffic violation, and violating an out-of-service order. 
The length of such disqualification depends upon the seriousness of the offense, whether the 
driver committed multiple offenses, and whether the driver was carrying hazardous materials at 
the time.  If a driver is convicted of violating a traffic law in another state, the driver must inform 
the Department of Licensing (DOL) of such a conviction.  If such a conviction occurs in any 
state, including Washington, the driver must inform his or her employer of the conviction.  
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Similarly, if a driver is disqualified from driving a commercial motor vehicle for any period, the 
driver must inform his employer of the disqualification by the end of the next business day.

Summary of Bill: 

The DOL is directed to establish a voluntary database of commercial drivers.  Employers can, if 
they so choose, register any of their employees in the database.  The DOL must then notify 
registered employers of any suspension or revocation of their employees' commercial driver's 
licenses.  The DOL must further notify any registered employer if an employee is disqualified 
from driving a commercial motor vehicle.

Appropriation:  None.

Fiscal Note:  Available.

Effective Date:  The bill takes effect on January 1, 2014.
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